| ORI EOT COMPLAINT/REFERRAL RECORD
; ) " (THIS FORM IS AFFECTED BY THE PRIVACY ACT OF 1472) 17 can 78

AUTHORITY. J0 USC 8012, £U 11478 and Y347.
FPRINCIPAL PURPOSLS: 1. Coliect daia essential for making a determination concerning elleged acts of discrimingliorn.
2. Tropk referrals for statistical purposes.
3. E:iablish end maintain a program 1o identify areas of deficiency and provide ¢ meons of correcring thern.
RQUTINE USES: 1. Provide uniform reporting system 10 measure cffectiveness of EOT prugram.
2. Demegraphic dara will be used for statistical purposes only,
3. SSAN, if furnished, will be used 10 fecilitaic search for records applicable to complainis.
DISCLOSURE 1S VOLUNTARY. Refusal to divuige information could affect efforts to substantiate allegzations of discrimination, identify
: specific dzficiencies or effectively programn specific actions in suppori of equal opporruniry policies and direcnives. Disclosure of SSN
is voluntary.

1. LAST NAMI-FIRST NAME-MIDDLE INITIAL 2. GRADE | 3. SSAN la. CASE/REF NO. |5. DEROS
RUIZ FRANCISCA E-3 78-1
6. COMPLETE MILITARY ADDRESS I 7. TYPED NAMES
= 2 A. UNIT COMMANDER T .
763rd Fadar Squadron/Power Plant (DE) ikl
Lockoort AFS, NY 14094
' Major Melvin Idwards Sgt Joseph Butcher

8. EXPLAIN NATURE OF YOUR GRIEVANCE (Be Specific) (Use additional 8§ x 104/}"::‘190;, ifne;;:sxar);)
A1C Ruiz feels that she is receiving undue harassment and intimidation Trom her
supervisor and co-workers in such areas as not being allowed to leave the power
plant in order to attend to personal and business matters, when other persomnel in
the plant area are allowed to do so. She feels that at times, she 1s coerced into-
doing certain activities or duties that she would not normally do. She further states
that she is Aot being told about -certain matters and as a result, she it usually -the
orie of which#the: action taken is concerned. When she reguests permission to take cara
of matters on site, she says her supervisor.makes a.detailed inguiry into why she war
wants to go, and” then usually deniés her reguest without a reason. Also, lettersof
counseling are being written and handed to her without having an actual counseling
performed. She states that she has not entered a formal complaint due to the fact
that she #had fear that her complaining would cause undue hardships and excessive
pressures from her workcenter.

9. PREVIOUS ACTION(S] TAKEN TO RESOLVE THIS GRIEVANCE

Povier plant personnel had previously been interviewed concerning this incident by
both the Social Actions Officer znd NCO. Civil Engineering officials have also been
interviewed as well as had the Commander been informed of this situation. Also, Capt
Zmmirati of the Social Actions office at 214D, had been notified of the status.

10. ACTION(STSCSIRED
The complainantireguests that uninterested parties conduct an "inguiry to determine
the extent of the alleged discrimination complaint and that if necessary, actions
be taken to preclude further incidents of this type.
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